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The University of Idaho Department of Natural Resources and Society (NRS), Environmental 

Science Program, and the Policy Analysis Group (PAG) invite applications for a nine-month, tenure-track 
position of Assistant or Associate Professor of Natural Resources Policy and Management.    

We seek a social scientist with an empirical research portfolio in policy or governance, ideally 
with an applied focus on policy solutions to manage forests, rangelands, and/or wildlife. We especially 
welcome candidates with expertise in sustainable rural communities, collaborative resource 
management, or resource governance in Indigenous or historically marginalized communities. 
Candidates with demonstrated experience in multidisciplinary and community-based collaborations that 
span the social, natural, and physical sciences will be reviewed favorably. This position is open to 
candidates who use a range of methodological approaches to social science. The successful candidate 
should also demonstrate excellence in teaching and mentoring and interest in contributing to the 
university’s land grant mission.  

The successful candidate will work closely with the Policy Analysis Group, which was established 
by the Idaho Legislature in 1989, and serves as the primary research agency of the State of Idaho on 
natural resource policy issues. PAG’s work serves to help public agencies “better reach more informed 
decisions regarding the wise use of Idaho's forest, range and wildlife resources, including fish, wildlife, 
timber, water, outdoor recreation, forage and aesthetic values.”  
 
Position: This is a full-time (nine-month) academic year appointment in UI’s NRS department beginning 
August 2022. The position will be 45% research, 45% teaching, and 10% service and outreach.   
Responsibilities: The successful candidate will...   

• Develop a robust, externally funded research program in natural resource policy and 
management, with publications in high-quality peer-reviewed scientific journals  
• Teach undergraduate and graduate courses; this position will teach NRS 462: Natural 
Resource Policy, in addition to other courses developed in collaboration with the 
department  
• Contribute to the diversity, equity, and inclusion goals across all levels of the university   
• Advise and mentor undergraduate and graduate students  
• Provide service to the department, university, profession, and state decision-makers  

Minimum qualifications at Assistant Professor level:   
• A PhD in an appropriate field by time of hire (e.g., Public Policy, Environmental Studies 
or Environmental Sciences, Human-Environment Geography, Rural Sociology, Human 
Dimensions of Natural Resources)  
• Evidence of ability to develop and conduct a program of scholarship in natural resources 
policy and management  
• Demonstrated interest in teaching effectively at the undergraduate and graduate level, 
including online course delivery  

Additional minimum qualifications at Associate level:  
• Established record of excellence in teaching and mentoring  
• Established record of effectiveness in research and service   
• Record of successful grant writing  
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Preferred qualifications:  
• Interest in natural resource issues in Idaho and the western United States  
• Applied research focus on policy solutions to manage forests, rangelands, and/or 
wildlife   
• Expertise in sustainable rural communities, collaborative resource management, or 
resource governance in Indigenous or historically marginalized communities  

 
Application Details: Priority will be given to applicants who have submitted their materials by January 
8th, 2022. For further information contact Dr. Karla Eitel (keitel@uidaho.edu) and/or Dr. 
Chloe Wardropper (cwardropper@uidaho.edu), Search Committee Co-chairs. Applicants must submit all 
application materials electronically via direct link:  https://uidaho.peopleadmin.com/postings/33991 or 
https://www.uidaho.edu/human-resources posting #F000960P.  
Required Documents: Applicants must provide...   
1. Cover letter (maximum two pages)   
2. Curriculum vitae   
3. Statement of research experience and interests (maximum two pages)   
4. Statement of teaching experience and philosophy (maximum two pages)   
5. Statement of commitment and potential contributions to diversity, equity, and inclusion at University 
of Idaho through research, teaching and/or service (maximum two pages)   
6. Names and contact details for three professional references (references will only be contacted if the 
candidate moves to interview phase)  
  
University Highlights and Priorities:  

The University of Idaho is the land grant institution of Idaho, with campuses located across the 
state. The nationally ranked College of Natural Resources houses the UI Environmental Science program 
and three academic departments (Natural Resources and Society; Fish and Wildlife Sciences; Forest, 
Rangeland, and Fire Sciences). CNR offers nine undergraduate degree programs, the Master of Natural 
Resources (professional degree), Master of Science in Environmental Science, Master of Science in 
Natural Resources, PhD in Environmental Science, and PhD in Natural Resources. The College has 700 
undergraduate majors and over 250 graduate students and operates field stations across the state to 
provide unique academic opportunities for students and faculty. We are located in Moscow, Idaho 
within a rich research community, including faculty at both the University of Idaho and Washington 
State University (located 8 miles from Moscow, in Pullman, WA). Moscow is located in the Idaho 
Panhandle, at the edge of the Rocky Mountain Foothills and the beautiful Palouse Hills. It is a vibrant 
college town, including a bustling main street and excellent walking and biking, nearby outdoor 
recreation (mountain biking, hiking, and more).  

The University of Idaho is an equal opportunity and affirmative action employer.  It is the policy 
of the regents that equal opportunity be afforded in education and employment to qualified persons 
regardless of race, color, national origin, religion, sex, age, disability, or status as a disabled veteran or 
Vietnam-era veteran. It is the policy of the University of Idaho to not discriminate based on sexual 
orientation.  
	
	
	
	


